TRAINING & CAPACITY BUILDING

Training adds value to
organizations by  enhancing - )
employee performance, boosting ) EXECUTIVE
satisfaction, and fostering ‘4
adaptability to change. It is crucial T V.

for employee development as it
cultivates a skilled and confident
workforce, promotes consistent
standards, and contributes to
innovation, ultimately positioning
the organization for long-term
success. For this RRF employs
have received following training

from  external & internal

resources-

Internal Training
RRF internally have provided training to its 1 Microfinance Management 663

1011 staff from different level in this fiscal Foundation Training for Credit

year 22-23. The following data shows the Officer

types of training and participants- P Accounting & Software 165

Operation Training for
Assistant Branch Accountant
3 SME Pre Service Training for 30

BDO

4 Software & Management 153
Training for RM & BM

Total 1011

External Training
RRF staff received training from external organization
such as PKSF, MRA and other development partners for
capacity building and development. The following data

Training Partici

Provider Pants ®

I Training for MF PKSF 08 — Training .. L.eadership and \MS
Program ' 3 A Xs ' () 2
2 | Training for PKSF, 35
Development Program | UNFPA
3 | Microfinance MRA 34
Operation &

Management Trainin




